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DSEBC - 507

V Semester B.Com. Examination, February/March 2024

(NEP Scheme) (Freshers)

COMMERCE

Human Resource Development

Time : 2%2 Hours

Max. Marks : 60

Instruction : All answers should be written completely either in English or

in Kannada.

SECTION - A
PN — R

1. Answer any five of the following sub-questions. Each sub-question carries
two marks.

O3R)TIOTTR 5 mw-@‘%ﬁ@ﬁ QVBON. Jyd wﬁ-@%ﬁ 2 eS08NS0.

a)

b)

Define Human Resource Management.
BRTB FOBIRY JTFBHROITY, 39,87, %.
Write the meaning of attitude.
BOZReLT[T STFEITY, WSO,

What is on the job training ?

FOR QTS 3TIeS Q0TTE ?

Who is a HR Manager ?

BDRTT WOTIR/® Qa@ﬁ& QOTT 033930 ?
What is career counselling ?

R,& AR DOTTE ?

What is coaching ?

8068 Q0TTe 2

Who are expatriates ?
DOANTO R0WT TN 2

(5X2=1 0)

P.T.O.
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SECTION - B
QPN — W

Answer any three of the following questions. Each question carries four marks. (3x4=12)
OSRRTTTR 3 a;éqﬁ@ﬁ CUZ0R. T3 T,I 1 4 BOBMD.

2.

Discuss briefly the evolution of HRD.
BIRTD HOTIR® RF DD VTIITY BTN 133F .
(o) oL ]

How do you assess HRD needs in an organisation ?

2,000 FOF L TWRTT BOTTRY eﬂ@:bc‘% BN NYI, e Tert Vear o= ed ?
Write a note on T-Groups.

83-TOOPNT Wi} LT 2TAAW0.

Explain briefly Benchmarking.
BRTTOBSI, FOETN QBOR.

Write the role of HR trainer.
INORININ] xowa%@ 33023305008 m@aﬁﬁ:& B0200.

SECTION - C
PR -2

Answer any three of the following questions. Each question carries ten marks. (3x10=30)
CINRWYTTIR 3 B,INCR WWZoR. B3 T,Z 11 10 SoBAD.

7 4

8.

Explain HRM process.

BRTS FOTIRY JIFHEOD 5,8, 03000 DTOR.

What is employee behaviour ? Explain various factors influencing employee
behaviour.

wdr%eﬁ TSF Q0TTE ? mc&mﬁeﬁ SBERLFOD B0eS T, 23083 WeBOT NG BOINTR),
QNWOA.

Discuss the impact of globalisation on human resource development.
BIBS FOTIRY @apefae&gpoda oee3 PNSeTTT mmmwa& URSFA.
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10. Explain the types of counselling with their merits and demerits.
RREAREIFCI T TITNTTY, BRYNE WTOBEAL T GTTIBRONEBODN DTOR.

11. Explain the stages of performance management.
ﬁodarimé AREBIBOD TOBNTTY, DTOA.

SECTION -D
AN — &
Answer any one of the following questions. Each question carries eight marks. (1x8=8)
CIRRTTTR 1 31 wwZoR. B8 T,F1t 8 wosns.
12. A) Explain performance measurement tools.
TICIFTROT B[RS ATINTIY, DTOR.
OR/es5s

B) How do you resolve employee behaviour related problems ?
QUTIR, N SIFRTT FOWORRT B NT) e Tert TWOTORE D ?




